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Introduction to Laws and Thai Constitution
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Definitions; characteristics and types of laws; law enforcement; law in order of
priority; definitions of constitution; types of constitution; history of the Thai constitution;
the origins of the constitution; separation of powers; rights and freedom according to the

constitution; the essence of the current constitution; and key organizations written in the

constitution

944-110 Arwifasfumeguszanauaans 3 (3-0-6)

Introduction to Public Administration
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Definitions; development; concepts; theories and scope of public
administration; relationship among public administration and other disciplines in social
sciences; public administrative activities: public policy, human resources management,
fiscal and budget management, organization and management process; local

government; new public management concepts



944-111 anufifasfumaeigaans 3 (3-0-6)
Introduction to Political Science
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Definitions; history and scope of political science; main concepts of political
science; Political concept; state and bureaucracy; political system; doctrine and political
ideology; political institution; political comparison; international politics
944-112 n1sliasn1sunasasing 3 (3-0-6)
Thai Politics and Government
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Evolution of Thai politics and government; growth of democratic power;
expansion of public bureaucracy in the context of economic changes; various issues in
Thai politics and government; government instability; centralization; constitution;

political parties and parliamentary system; election; authoritarianism in Thai political

system and government; ex-parliamentary politics

944-113 FepuIngUTviay 3 (3-0-6)
Sociological Perspectives
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Mainstream paradigms in sociology and anthropology including modernism,
functionalism, and system theory; comparison with alternative paradigms by analyzing
social phenomena and studying important sociological issues: social stratification, family,

crime, urbanism, poverty, gender and sexuality, health, ethnicity, religion and belief



944-114 anudifasduifsaiuanuduiusseninasana 3 (3-0-6)
Introduction to International Relations
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Main concepts and approaches in international relations; evolution of
international relations; international policy; behavioral approach to the international

relations; international organization; current issues and case studies in international

relations

944-115 anudifasduifisaiuianiaiodenu 3 (3-0-6)

Introduction to Social Enterprise
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Concepts and theories of social enterprise; roles and characteristics of social
entrepreneur; management of social entrepreneurial organization; approaches and
methods for measuring the impact of social entrepreneurial organization; case studies of

social enterprise in Thailand and other countries

944-122 VANLATHFANENS 3 (3-0-6)

Principles of Economics
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An overview of economics; laws of demand and supply; market equilibrium;
elasticity of demand and supply; consumer behavior; cost and production functions;
microeconomics of product markets; national income calculation; equilibrium level of
national income; monetary policy; fiscal policy; basic knowledge of international trade

and finance



944-200 N MINEI1AEIBUHUATIUNIINUNATY 3 (3-0-6)
Administrative Procedure Law
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Concepts of laws of administrative procedure in public sectors;, official

information laws; laws of liability for wrongful act of official; laws of administrative court

and administrative procedure

944-201 nHuUIEDIRYN 1 3 (3-0-6)
Criminal Law |
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The criminal code part I; definitions; application of penal laws; punishments;
measures of safety; increase, reduction and suspension of punishment; criminal liability;
attempt, accomplices, or concurrence of offences; recidive, prescription and petty

offences

944-202 NHHUIYDIYN 2 3 (3-0-6)

Criminal Law I
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The criminal code part II-lll; wrongful acts relevant to security of state,
government, justice, religion, peace of society, counterfeit, trade, gender, life and body,

freedom and prestige, property, and petty offences

944-210 ulBUBa51TUL 3 (3-0-6)
Public Policy
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Public policy process; public policy formation; types of public policy and Thai
public policy process; concepts and methods of public policy formation and planning
for public policy implementation; plan and policy evaluation; public policy impacts; Thai

government policy and operation plans

944-211 A1SUINITINVNITINELAZDIANITANSITS 3 (3-0-6)

Thai Bureaucracy and Public Organization
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Philosophy; theories; and concepts of Thai bureaucracy and public
organization; development of Thai bureaucracy management; characteristics and
relationships in Thai bureaucracy organizations; influences of economical, social, and
political systems on Thai bureaucracy; Thai bureaucracy problems; the Thai constitution

concerning Thai bureaucracy and public organization
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Local Government Management
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Role and operations of local government as an organization with
responsibilities for local public administration; important characteristics and differences
between local government and other state bodies; local public policy processes;
administration processes; human resources management; public fiscal administration and
budgeting; the relationship between central, regional and local government as well as

public involvement in the workings of local government, with case studies from Thailand

and abroad



944-213 NHWYI1AWN1TIANTAIANITT 3 (3-0-6)
Theories of Public Management
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Concepts and principles of contemporary public management; strategies for

public management reform; case studies of bureaucratic reform from Thailand and from

other countries

944-214 N13IANINTNYINTUYREIN1ATT 3 (3-0-6)
Human Resource Management in Public Sector
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Definition and function of human resource management; job analysis;
manpower planning system; personnel administration; recruitment and selection;
training; compensation and welfare; building up motivation and morale; assessment
system; promotion; job rotation; relocation; punishment; layout; negotiation and labor

relations; case studies of human resource management in public sector

944-215 MIUIMITNIAAIENSITUL 3 (3-0-6)

Public Finance Administration
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Introduction to public finance; government’s roles in economic system;
introduction to financial institutions; finance and fiscal policy; monetary policy;
governmental budget; governmental income; taxation; governmental expenditure; public

debt; local fiscal; problems and solutions of Thai finance and fiscal



944-216 Uszv1denunaznsiiiaaniauszsyvivuy 3 (3-0-6)
Civil Society and Civil Movement
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Concepts; theories and development of civil movement process; history of
social drive process; the formation of political power; influence of a particular group on

the change of political systems; processes of civil power relations in the society

944-217 WORNIINOIANTS 3 (3-0-6)

Organizational Behavior
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Concepts of organizational behavior; analysis of individual and organizational
behavior; the relationship between individual and group leader; leadership skills;
authorities; motivation; morale; organizational communication; organizational climate;

organizational culture

944-300 NUUIBTINANTAUIAINBIGN 3 (3-0-6)

Criminal Procedure Law
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General principles of criminal procedure; authority of investigator and court;
accusation of criminal case and civil suit; summons and criminal summon; arrest;
imprison; custody; temporary of set free; investigation; methods of district court

consideration and evidence



944-301 AYUUPANBULNYIUY 3 (3-0-6)

Law of Evidence

Mé’ﬂ‘fﬁiﬂ%ﬂﬂgwmaﬁﬂwmzwmu mmﬂwmaﬂg]‘mmaﬁﬁﬂaﬁmmmmm\i hay
m;mmﬁ%ﬁ%ﬁmm’gmmzm Usznoume mmﬂummmﬂgwmSéjﬂwmzwmu wiihfithdu ns
itauakaz SUTlane1UnaNg I UsEnnueangIunangiu Bansfiavlunisduneiuuaynsda
dwiinneumdng1u

General principles of evidence law; evidence of the civil code and the criminal
code that are the origin of evidence law; function of investigation, purpose and listen
the evidence, type of evidence, special method of investigations and weigh the

evidences

944-310 93Y5ITULALTIIUIAUIA 3 (3-0-6)
Ethics and Good Governance
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Theories and basic concepts of ethics and good governance; basic morals for

administrators; governmental ethics, political ethics, business ethics, and environmental

ethics; ethical and governance problems in Thai society and Thai bureaucracy;
corruption and misconduct; counter-corruption; anti-corruption in public and private
sectors in Thailand; use of governance in human resource development; ethical and

good governance research case studies

944-311 NSWAILIMIWEINTUY WY 3 (3-0-6)
Human Resources Development
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Concepts and importance of human resources development (HRD);, human
resources development methods; government policy regarding human resources
development; development processes and techniques including development and
training need survey, curriculum development; training planning, training evaluation, and
career path development; human resources development model in the future;

problems and obstacles in human resource development

944-312 N15INUAUNTNEINTUYRE N1T85TNIETNITAALEDN 3 (3-0-6)

Human Resources Planning, Recruitment and Selection
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Concepts, processes and procedures as well as techniques of human resources
planning in public sector; interactions among various planning; problems in human
resources planning in the public sector; concepts, processes and procedures as well as

techniques of human resources recruitment and selection in public sector

944-313 N15UTNITNITWAIUN 3 (3-0-6)

Development Administration
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History; definitions and characteristics of development administration; concepts
of development administration; economic, and social development; development
administration and  administration  development; principles of development
administration and development administrators; national development process;

development administration in the country

944-314 WMANANISUSHIS 3 (3-0-6)
Administrative Techniques
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Administrative  and management concepts and methods, focusing on
encouraging quality workplace and public sector administration, as well as application of

modern tools to public administration

944-315 A1SIANILAZAATIZTIRIATING 3 (3-0-6)
Project Formulation and Analysis
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Criteria and methods of public project formulation; project feasibility study;

economic analysis; social and political analysis

944-316 MIUINITIATING 3 (3-0-6)

Project Management
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Concepts of projects and project management; the project management cycles
i.e. project set up and analysis, project organization, determination of powers and
responsibilities of project staff, planning, operations, control, follow-up and evaluation of

projects, as well as project management problems

944-317 52:08U53eN19TgUsEAEUAIENS 3 (3-0-6)

Research Methodology for Public Administration
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Research methodology for public administration; identifying a research
problem; literature review; hypothesis formation; research design; data collection and

data analysis; reporting results
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Job Training in Public Administration
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Job training in the field-related organizations and companies for students to

learn from real business settings

944-410 N1FIANINAYNSANNTUNIATY 3 (3-0-6)

Strategic Management for Public Sectors
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Definitions; concepts and theories of strategic management; strategic
management process; objective determination; strategic analysis of the environment; the
determination of strategy; implementation of strategy; follow-up; monitoring and
evaluating the strategy; a case study of strategic management of dominant public and

business sectors

944-411 NM151ATAADIDILAZAITIANITAIUTALLES 3 (3-0-6)

Negotiation and Conflict Management
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Concepts and theories of negotiation; principles, types and methods of
negotiation; negotiation in multiple situations; natures, types and causes of conflicts;
approaches and processes of structural, groups, and individual conflict management;
conflict communication; public hearing; mediation; techniques and process of

negotiation in specific situations and in different-cultural contexts



944-412 nMsnAUIBIANTSHAZNISIUABULUAY 3 (3-0-6)
Organizational Development and Change
ANRUIBUAZLUIANYBINITHAMULI09ANTS Jadenislulazateusnasdnisiivinld

a s v a a Ao w 9 s a o s
nsasuniasesdnig JadelanginssuiidAglunisimuiesdnis wadaluniswmuiosdnis

o

A adsuslasiunisiauiesdnis msdedunisdsuwdasiuednis nsusmsainy
Tangeluasnn1s N1UsEIHUNANITHAIUIDIANTS

Definitions and concepts of organization development; affecting of internal and
external factors to organizational change; critical behavioral factors in organizational
development; techniques for developing and improving the organization; change agent

and organization development; resistance to change in organization;, conflict

management in organization; organization development evaluation

944-413 A15UsEAIUNANTUURULAZNITUTHITAINBULNY 3 (3-0-6)
Performance Appraisal and Compensation Management
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Concepts and principles of human resource measurement and evaluation in
organization; constructing of measurements and tests; performance evaluation; criteria
setting for personnel promotion and transfer; performance management; concept of
compensation administration, policy and procedures in compensation administration;
factors affecting wase, salary, welfare and benefit determination; work analysis and

evaluation; survey and analysis of wage, salary, welfare and benefit structure; welfare

and benefit management; wage determination for special personnel

944-414 wSIUFUNUS 3 (3-0-6)

Labour Relations
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Concepts of labour relations in public and private organization; government
labour policy; labour laws and regulations; labour protection and labour relations; role
of government, employer and employee on negotiation and solving labour conflict;

social welfare and efforcement

944-415 AISNAUAAAINLATUTZIUNG 3 (3-0-6)
Monitoring and Evaluation
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Principles, forms, and procedures of monitoring and evaluation policies;

programmes and projects; applications of new techniques in monitoring and evaluation

944-416 NITUIUNITIANITIVUTLUIUNIASY 3 (3-0-6)

Public Budgetary Management Process
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Budgeting as an instrument of policy implementation; budgeting models and
their development; public budgetary decision-making process; central government

budgeting and local government budgeting

944-417 avinafAnwMeSUsEAEUAENS 6 (0-24-0)
Cooperative Education in Public Administration
Rouly dwmSutin@nedudd 4
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Internship at a workplace in accordance with the field of study through the
process of job application and selection; handling of work responsibilities and
understanding of organizational rules; application of the internship knowledge to

assigned work; searching for additional knowledge and technology under the supervision



of advisors; working at least four months during internship and being cooperatively

assessed by the Department of Human Resources in the workplace

944-418 FusuwneSgUsTAmaumeans 3 (2-2-5)
Seminar in Public Administration
Aninnsuszandlinguuazuwifaniesguseamaumans lunsidouazinsea

Ugynsusms
Practice in the application of public administration concepts and theories in

research and analysis of the business administration problem

946-113 N15URYVNITNY 3 (3-0-6)

Financial Accounting

5%&43LLazLmemﬁ@%y’uﬁugmﬁuaamiﬁig% nsguunstuiintnyd  nsusulss
5197115 MIUATUYTUaTN1TIAYINIUNITHY miﬁ“z:y%ﬁm%uﬁamis?}lamaﬁuﬁwLLazﬁﬁ]miwamauﬁﬂ
miﬁ%y%m@agaml,ﬁu JUNTENUVYDARUNINTUIAT SUNTLLANUAR

Characteristics and basic concepts of accounting, accounting record process;
adjustment of accounts; closing accounts; financial statement preparation; accounting for
merchandising and manufacturing operations; value-added tax accounting; bank

reconciliation statement; statement of cash flows

946-208 aANIHAZAITIANITALY A 3 (3-0-6)
Organization and Modern Management
wnAMNARLAENguifAsIRUAnTuaznsiansasteluel Ussinvuasdnuasues

93Fns S1unanthiinnusuinveu Tassadwazisaniuauneseddng NTsUINNITUSISLAY

M59AN13 N19919uKL N1530e3Ans NTiTadedants msduasuidalaguitRnuuaznis

auas wnlturesnsuimsuasmsdnnisluewian nsdifny Taediuimiisnuniadsuas

3319
Concepts and theories relating to organization and modern management; types

and characteristics of organization; authorities; organizational structures and operation;

administrative and management processes; planning; organizing; leading; moral support
and controlling; future trends of administration and management; case studies focusing

on both public and private sectors



946-246 STUVENTAUWANENTIANITEMTUTINUINS 3 (3-0-6)

Management Information Systems for Administrators

ANUNNILUDIENTHUIA BIAUIENBUVBITTUUANTAUNA SEUUENTAUNANUNITUIINS
9IANT WUIANAALAYIZLITBUITNNTIATIENITUVANTAUN A NISHAIUITEUUAITEUNATUY
aafnsuasnansEnuiideoedns waluladansaumauazunuimnaluladaisaumalunis
UIMT09ANT hazasessaulunisldszuvansaumealuanng

Definition of information; information systems and their components;
information systems and organization management; concepts and methodologies in
systems analysis; development of information systems and their impacts on
organizations; information technology and its role in the management of an organization

and ethic of information technology using in the organization

946-306 ANIIANMIAMAEES 3 (3-0-6)
Risk Management
ﬂ’J’]iLI‘MlI’]EJLLa%LL‘L«!’J%G]L?]IEJ']fs]J‘Uﬂ’J’]iJLgENLLaBﬂ’]i’;]/ﬂﬂ’]’iﬂ’J’mL’?iEN Jszianuay

anudyresrdssiifideninudiavesesdnis Avnssunisdanisanudssiiieadasiu

nsmvuaingUszase mﬁﬁq?gmamsaiﬁ%Lﬁmmwm?im M3UTEULAENSABUALBINBAINY

L?i‘EN ﬂ’]iﬂ’]Uﬂllﬂ’J’]ﬂJLng\‘l Gﬁaaﬂauaxmsﬁams ﬂ?iaﬂﬁ]’mﬂiﬁLﬁuwaﬂﬂiﬁiﬂﬂ’ﬁﬂ’ﬂmgﬂﬂ
Definitions and concepts of risk and risk management; types of risk; significance

of risk to organizational success; risk management activities: objective setting, event

identification, risk assessment, risk control activities, information and communication,

monitoring and evaluation

947-310 ddANISITEAMSUSFUITAGUAENS 3 (3-0-6)

Statistics for Research of Public Administration

arudidosiuieafuada ey netauualiudigaunats msfanisnszans ns
UsEanaAn N1SNAADUANNAIU N1TIATIERANULUTUTIUN N1STATIERANdURUS alifiuou
wisnue3n nsldlusunsudnsagunsadalunsinszideya wasnsuszendldadnlunu
UIMIBeTgUsEAnauaans

Introduction to statistics; data; central tendency; dispersion; estimation;
hypothesis testing; analysis of variance; correlation analysis; non-parametric statistics; use
of a statistical package for analysis; applications of statistics in a study relating to public

administration



